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Matthew Ross, Bay Area Chapter NL G member and labor
attorney with Leonard, Carder et. al Oakland/San Francisco
introduced Rich Trumka:

It is my great pleasure to introduce our keynote speaker
tonight, Richard Trumka. As most of you know, Richard
Trumka is the Secretary-Treasurer of the AFL-CIO. He was
elected to that position in 1995 along with President John
Sweeney as part of an national effort to reinvigorate the
American labor movement.

Brother Trumka mentioned to me before the evening's
program that | should introduce him by simply saying that heis
athird generation coal miner from West Virginia. But aspects
of his background will be of special interest to this body so |
will ignore hismodesty and give you the high points.

After working inthe coal minesasayouth, Richard became
active in hislocal and was elected to the position of Chair of
the Local’s Safety Committee. As those of you familiar with
the history of the UMWA know, the Safety Committee Chair
inan UMWA local isanimportant position. And sincetonight’s
honoree is a Health and Safety activist, let me also point out
that the UMWA had the best, most “ state of the art” “Health
and Safety” program ever devel oped, in my opinion, by aunion
athoughitwasn’t called a“Health and Safety” program at the
time. | don’t know if thisis still true, but if mine conditions
were really bad, you used to be able to summarize the
Mineworker’s “safety” program with three words. “SHUT *
IT* DOWN!”

Brother Trumkawas active in the Miners For Democracy
caucuswithin the UMWA nationally. That group successfully
campaigned against and got rid of Union President Tony Boyle,
atrue viper and murderer of Jock Yablonski and a cancer on
the labor movement. In the early 1970s, Richard graduated
from Villanovalaw school and eventually took a position with
the UMWA legal staff. Thiswas aserious litigation position, |
have learned. Earlier Richard told me that he participated in
the team of attorneys that successfully litigated Carbon Fuel
to and in the Supreme Court. Carbon Fuel is an important
Supreme Court decision for labor movement, well known to
those of us here tonight who practice traditional labor law.
And | am very happy to see that there are more than afew of
us here tonight!

After afew yearsin our domain, Brother Trumkareturned
totheminefields, literally and figuratively speaking. He soon
became President of his Local. Not long after that he was
elected as President of the national Union and he served in
that position until being elected as Secretary-Treasurer of the
AFL-CIO with John Sweeney as President, in 1995. Histenure
in office as President of the UMWA was the second longest in
the Union’shistory, second only to thelegendary John L Lewis.

Before yielding the podium to Richard let me say that the
MineWorkers Union holdsaspecial placein the history of the
Movement for many of us. This is the union of the Molly
McGuires, Mother Jones and the Ludlow Massacre. It has
also held aspecial place for the lawyers who have served this
Union. Inthinking about my remarkstonight, | did alittlebit of
utterly frivolous and totally unauthorized Westlaw research to
confirm a long-held belief. | have aways suspected that, at
least on a per capita basis, the UMWA has been sued or has
sued morethan any other national union. Totest thishypothesis,
| ran the phrase “United Mine Worker!” through Westlaw and
came up with over 1740 “hits’ since 1944, all courts, federal
and state, locals as well as the International Union, both
defendant or plaintiff. That number includes all possible
mentions of the Union’s name, in memorandum decisions, cert
applications, etc. but regardless, that isawholelot of litigation.
SEIU and the Steelworkers had about a hundred more hits
apiece, and the Teamsters came in with three times as many
“hits,” but those unions, especially the Teamos, are much larger,
and at least SEIU and the Teamsters have many more locals
than the UMWA to get in trouble. When you do the same
analysisof Supreme Court-only references, the UMWA moves
up into second place, not far behind the Teamsters. So, based
onmy not soreliableanalysis, | feel comfortable awarding the
ex-President of the UMWA, our speaker tonight, and for his
former affiliate, bragging rights and the dubious award for
“MOST LITIGIOUSUNION.” Keep up the trouble-making
and keep them cases coming!

Richard, the Bay Area Chapter appreciates the fact that
you came avery long way to speak to ustonight. Thank you
for participating in our annual dinner and welcome to the
LawyersGuild.
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Thank you very much, Noreen [Farrell] for your kind
introduction and your very generouswords.

Thisisawonderful evening to spend in San Franciscowith
great company for agreat cause, and I’ m delighted that you
invited metojoinyou.

It'sgreat to be entertained by Will Durst and to visit with
Shelley Kesder of the San Mateo Central Labor Council, and
your Chapter President Kevi Brannelly, and Marilyn Waller
and David Borgen, who co-chaired the organizing committee
for tonight’sdinner and did aterrific job, and especially the
well-deserved subject of thisevening'sdoings, Fran Schreiberg.

| bring you greetingsfrom my partnersat theAFL-CIO—
John Sweeney and Linda Chavez-Thompson — from our
Executive Council, and from the 13 million working men and
women acrossAmericawho aremembersof unions affiliated
with our Federation.

For seven decades now, our union movement and the
National Lawyers Guild have grown and grown together.

Wherever working men and working women have marched
for economic fairnessand social justice, you' ve marched step
by step and side by sidewith us.

When we' ve been attacked, you’ ve been thereto defend
us.

Whenwe vebeenjailed, you' ve beenthereto bail usout.

When we' ve been denied our rights, you’ ve been thereto
ably and eloquently represent us.

I know that no chapter inthe Guild hasdone more or worked
harder or put more swesat and heart into the cause of buildinga
more caring and just society and country than you haveright
hereinthe Bay area.

From fighting for aliving wage, for fair treatment in the
courtsfor juveniles, for ending racia and gender discrimination,
for city budgetsthat providefor the peopleand helplift up the
poor, your work hasbeeninvaluable.

Weappreciatewhat you' ve done, and working familiesand
our unions are enormously thankful for your generosity and
goodwill — you areterrific.

How often, aschildren, did we hear from our parents: be
careful who you hang around with because peoplewill judge
you by thefriendsyou keep.

However, in our case— our unionsand the Guild—we' re
more proud of all of the enemieswe’ ve madetogether ...

... thebigotsand fascistsand haters...

... theunion-busting bosses...

..theanti-Semitic, anti-immigrant, anti-worker, anti-women
reactionaries...

What terrific enemieswe' ve madetogether!

WEe re proud to have made enemiesof all of thepoliticians
and so-called |eaders who have despised the rights we stand
up for — from Richard Nixon and J. Edgar Hoover, right on
downtotoday and the Dick Armysand Tom Del_aysand Trent
Lottsof thisworld...

...And we can’'t forget Bob Barr, and Dan Burton, and
JesseHelmsand JohnAshcroft, and all thosewho would give
anything to turn back the clock acentury ....

....andundo all of the progresswe' ve achieved and all the
strides we' ve taken toward equality and justice ... and the
opportunity for peopletolift themsal vesup and sharethe bounty
of thiscountry.

With enemieslikethat, we know we' re doing something
right....

What angersand frightens our enemies, of course, isthat
on our sidewe have good peoplewho won'’t give up and won't
givein....whowon't beintimidated or demoralized ... who
won't sacrifice principlefor what’s easy or expedient.

What frightens them is that we have people on our side
with apassionate conviction and unwavering commitment to
guaranteeing that every individual acrossthisland, no matter
who they are, will enjoy therightsthat aretheirsand have a
fair chancetoliveout thelifeof their dreams.

Andwhat frightensthem more than anything elsearethe
Fran Schreibergs on our side ... the backbone and the heart
and the soul of our progressive movement and our strugglefor
judtice.

WE relucky to haveyou, Fran, and we' |l dwaysbegrateful
for what you’ vedoneto help our unionsand America sworking
families.

If anyoneislooking for an example of how to stick to your
ideals and help make this a better world, we have her here
tonight — it’sFran Schreiberg ....

Fran's career has been aroadmap for helping others ...
from giving legal aid to theindigent in New York City and
juvenilesin Contra Costa County ... representing members of
the Sioux Nation at Wounded Knee, ... teaching students|aw
at the University of San Francisco, ... to working in the
Californiagovernor’soffice and the state government for safer
workplaces.

Fran’swork on the National Lawyers Guild'sLabor and
Employment Committee and especially her work to promote
occupational safety and health in our workplaces has been
invaluable.
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Fran believes, asweall do, that workers should never have
to choose between earning a living in a hazardous, unsafe
workplace wheretheir health and their livesareat risk .... or
not havingajob at al.

We believe bosses have not just an ethical and moral
obligation to make surethat job sitesand workplaces are safe
—they havealegd responsbility to guaranteethat they’ re safe

Andwhenthey don't liveuptothat respongbility, webdieve
they should beafforded somequdity timebehind barsto consider
why they valued profits more than the health of workers.

But asyou know, having friendsin high places can make
all thedifference, and the bosses have akindred spirit in the
highest of placesthesedays.

Andwithawad of money jammedinto Republican campaign
coffers, the bosses have persuaded President Bush to trash
our ergonomicsrulesand replacethemwith apathetic, laughable
set of meaningless, voluntary guidelinesthat have noteeth ...
target noindustry ... and would not be enforced by any federa
agency.

That’s101ong, careful yearsof work to protect America's
workerstrashed by thisAdministration ... and that’ sanational
disgrace.

That'smorethan 1.6 million workerswho every year suffer
painful injurieson thejob who will be denied the protections
they havearightto...

That’s tens of thousands of workers herein California,
especially Latino workers, who labor at hazardousjobswith
repetitive motion and heavy lifting who face crippling and
disablinginjuries—al for just trying to makealiving and support
their families.

Musculoskel etal disorders—such asstrains, back painand
carpal tunnel syndrome—already are going thewrong way in
California—going up from 46 incidents per 10,000 workersin
1999 to morethan 54 incidentstoday.

It'satragedy and ascandal, and our union movement will
never giveup ... not until every workersisguaranteed asafe
workplace.

I’'mtelling you tonight that wewill fight onthisissueacross
thebargaining tables... wewill fight on theworkfloors, inthe
press, down the hallsof Congressand at the ballot boxesthis
fall.

And we will turn the Bush Administration’s so-called
ergonomics standard on its head because we' re on the right
side and theAmerican peopleareon our side.

WE Il win becausetoday’ slabor movement in fundamental
waysistougher than ever, and much of our new strength comes
from thewonderful diversity of today’sunion members.

We vecomealongway inopening our doorstoal workers,
intruly helping all Americanslift themselvesup.

Today, amost two out of every 10 African-American men,
and nearly asmany African-Americanwomen, belongto unions.

Today, the percentage of African-Americanswho belongs
to unionsishigher than for any other group of U.S. workers.

Likewise, union membership among other people of color
isontherise: thepercentage of Latinoworkersinunionsisup
by 20 percent over thelast two decades and today 12 percent
of Asian-American men and women are members of unions.

Through unions, workers know they can be guaranteed a
shareof thewealth we produce, and that’ sespecially important
for women and people of color who still haveto fight intoo
many workplacesfor fair treatment and afair deal.

Joining aunion makesahuge difference for workersand
their families C it raises wages by 40 percent for working
women, by 44 percent for African-Americans, and by 53 percent
for Latinos.

And joining aunion meanshuge differencesin benefits—
86 percent of unionworkersreceive health benefitsonthejob,
compared to only 74 percent of nonunion workers ..... and
almost eight out of every 10 union workers are covered by
guaranteed, defined-benefit pensions, compared to lessthan
half of workerswho are not union members.

But we haven’t just opened our doors, we' ve opened our
mindsaswell, especialy whenit comesto embracing the newest
arrived workersto thiscountry

Many of you, | know, recall the dayswhen organized |abor
saw new immigrants asathreat and there were few hands of
hel p extended from our unions.

That’sno longer true. Today’sAFL-CIO proudly stands
onthesideof immigrant workers.

New arrivalsfrom every continent are contributing their
energy and talents to making the United States richer and
stronger, and they’ re al so strengthening and reviving many of
our unions.

But immigrant workers should have full workplacerights
inorder to protect their own interestsaswell asthelabor rights
of al Americanworkers.

Today, millionsof hard-working peoplewho makeenormous
contributionsto their communitiesand workplace are exploited
by employersand denied basic human rights because of their
undocumented status.

The AFL-CI O supports a comprehensive reform of our
immigration laws to lift undocumented workers from the
shadows and bring them fully into our society and economy,
withthefull rightsenjoyed by other workers— and wewon'’t
stop until weget it.

Today’s union movement is reaching out not only to
immigrants but to all American’s who share our vision of a
fairer economy and morejust society.
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Organizing the unorganized and building progressive
coalitionsisn’t an option any longer; it'sapriority.

Through our “VoiceAt Work” initiative and our Working
Families Network, we' re reaching out in every communities
wherethere are people of like mindswho are out of patience
with our new Enron economy of corporate corruption and greed.

WE' rebuilding bridgesto peoplewho are outraged by the
ripping about of our familiesand neighborhoods by thedrive of
global capitalism for cheaper and cheaper labor at the bottom
of theworld'seconomy.

We' re building alliances to people who want America’s
agendato serveal Americans, not just the privileged few...

To peoplewho want asociety that putsinto practice every
day the belief that all citizens should be ableto seek and find
equal justice under thelaw — regardless of the color of their
skinor thesize of their pocketbook ....

.... asociety where the rights of workers are respected,
where honest work is rewarded with fair wages, and where
corporationsare held to higher standards of honorablebehavior
— much higher standards!

| know that’s Fran Schreiberg’sdream — that’smy dream
and | know it’sall of yours.

So let’skeep pushing, ... and keep marching ... and keep
fighting ... and keep helping our union movement, ... keep
helping working families ... we'll makeit ... we'll make it
together.

Becausewe are men and women ... old and young ... blue
collar workersand white collar workers... African-Americans,
L atinos, Asian Pacific-Americansand Native Americansand
we are struggling together ... fighting together ... and by God,
we arewinning together.

Thank you very much.
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