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Comments from Project Directors

Kareem Shora of the American-Arab
Anti-Discrimination Committee
[Ethan], our Fellow, helped ADC assist an addi-
tional 50 individuals who contacted ADC for
help over the summer. Ethan was an outstanding,
professional, and very helpful Fellow.

Kimmy Sharkey of the Georgia Resource Center
The Fellowship provides GRC with additional
manpower that helps us more effectively vepresent
men and women on Georgia’s death row.
Without [the Fellow |, we would have struggled to
meet the emotional, mental needs of some of our
clients. The Fellow was a huge help, working with
clients to maintain their trust in GRC and keep
them emotionally stable. The Fellow provided
extraovdinary assistance duving an evidentiary
hearing. She transported witnesses, took care of
them durving the hearing, and supported our
client’s mother.

Ann Fagan Ginger of the Meiklejohn Civil Liberties
Institute
It turned out that the Fellows’ lack of knowledge
of important human rights cases led us to write o
new, critical book with their help: “Landmark
Cases Left Out of Your Textbooks.”

Gabriel Arkles of the Sylvia Rivera Law Project

The program allows us to vecruit law students to
work here for the summer who might not have
applied otherwise or who might not have been able
to work here because of lack of funding. Both years
we have found exceptional Fellows of color who
could not have taken an unpaid internship. Both
years they were fluent Spanish speakers, greatly
improving our services to Spanish speaking
clients.

Jeffrey Light of Patients Not Patents
Our Fellow assisted in prepaving an amicus brief
and challenging the validity of o patent on a
derivative of thalidomide useful for treating can-
cer and other diseases. Both of these projects were
time-sensitive and could not have been completed
without the Fellow’s belp.

Haywood Burns speaking to the media outside Roosevelt
Hospital, October 1971. Emerging from the recovery room
where H. Rap Brown was supposedly recuperating from a gun-
shot wound, Burns refused to say whether the patient he saw
was or was not Brown.

2008-2009 Fellowships Schedule
October 15, 2008

Application brochure available online, at law
schools, career services offices, NLG chapters,
and affiliated organizations nationwide

January 1, 2009
Deadline for Fellowship applications

February 15, 2009
Deadline for selected applicants to accept/
decline Fellowship

email membership@nlg.org
for more information

A note on fellowship options: In the past, Guild
students have been placed not only with the organi-
zations mentioned here, but also Detroit’s Sugar
Law Center, DC’s National Whistleblower Center,
The Bill of Rights Defense Committee and many,
many others. The participating projects change
annually, but the National Lawyers Guild also
invites students to create their own projects. This is
an opportunity for fellows to arrange to work for
justice in their dream environment. Students submit
a proposal detailing the place that they would like to
work and their rationale for getting funding to work
there. These projects often yield exciting results.
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NLG Committees

Anti-Racism Committee (ARC): strives to make the
Guild into and effective and active anti-racist organiza-
tion. Contact R. Michael Flynn, rmflynn@gmail.com,
and Bruce Nestor, nestor@denestlaw.com.

Anti-Sexism Committee (ASC): agitates for women’s
rights in the NLG, legal profession and larger move-
ment for social justice; plans workshops, organizes
projects, writes articles for Guild Notes, and educates
others about women’s rights. Contact Kerry McLean,
kerrymclean@gmail.com, or Kayla Schmidt,
kms001@drake.edu.

Disability Rights Committee (DRC): works to abolish all
disability discrimination and network disability advo-
cates; shares resources and ideas, networks through an
active listserv, and takes on student mentorships.
Contact Robin Stephens, robin@robinstephensesq.com.

Drug Policy Committee (DPC): works on drug policy
reform and organizes related events highlighting how
draconian drug policies affect most every other progres-
sive issue the NLG addresses—human rights, immigra-
tion, prison reform, race, death penalty, etc.

Contact Erica Smith, drinksouthpaw@gmail.com.

Environmental Justice Committee (EJC): aids commu-
nities disproportionately impacted by environmental
hazards and inadequately equipped to counter existing
environmental, public health and safety concerns;
engages in research, legal representation, lobbying,
organizing, education, and direct action. Contact Joel
Kupferman, envjoel@ix.netcom.com.

International Committee (IC): works globally on global
issues, in other countries, bodies like the UN, and
NGOs; networks, writes position papers, forms delega-
tions, and represents dissidents in national or interna-
tional courts. Contact Curtis Cooper,
curtis.cooper@jhu.edu.

Labor and Employment Committee (L&EC): works with
firms, unions, grassroots and employment groups in the
progressive labor movement from local to international
levels; runs a newsletter twice yearly; has opportunities
for students. Contact Polly Halfkenny,
polly.halfkenny@ranknfile-ue.org, and Dean Hubbard,
dhubbard@slc.edu.
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Mass Defense Committee (MDC): provides effective
legal support to progressive protest movements and
demonstrators; trains legal observers, tracks arrests
and police misconduct, supports demonstrators in
court, and hosts a brief bank for attorneys.

Contact Carol Sobel, carolsobel@aol.com, and Mara
Verheyden-Hilliard, mvh@justiceonline.org.

Military Law Task Force (MLTF): provides support for
those in and out of the military working on military
law issues; trains members to become counselors or
impeccably capable military law attorneys; students
have been critical to its work. Contact James Branum,
girightslawyer@gmail.com, and Kathleen Gilberd,
kathleengilberd@aol.com.

National Immigration Project (IP): one of few national-
level, legal support groups specializing in defense of
immigrants facing incarceration and deportation;
members enjoy technical assistance from the NIP

legal staff and listservs; students join at a discount

and network with lawyers and others in a progressive
immigration organization. Contact Dan Kesselbrenner,
dan@nationalimmigrationproject.org.

Next Generation Committee (NG): involves newer
NLG members in projects, governance, and shaping
the Guild’s future; mentors newer members; mutual
support in finding traditional and alternative modalities
of practice and advocacy. Contact Ashlee Albies,
ashlee@albieslaw.com, and Brenna Bell,
brenna@tryonfarm.org.

Prison Law Project: members nationwide share experi-
ences and connect around prison law work; help fill
prisoner requests for the Jailhouse Lawyers Handbook.
Contact Tan Head, plp@nlg.org.

Queer Caucus (QC): queer members connect and
strategize about work and their role in the NLG;
brings a more intersectional analysis to the Guild’s
work for social justice. Contact the committee's co-
chairs at cochairnlgqc@gmail.com.

The United People of Color Caucus (TUPOCC): an
alliance of Guild members identifying as people of
color; addresses their varied concerns, organizes against
racism and oppression, and supports efforts of people of
color become leaders in the NLG and society. Contact
Anne Befu and Zafar Shah, tupocc@gmail.com.




It’s Not a Choice Between Saving the

World and Losing Your Soul

Law school is very expensive, and
everyone reading this knows it.

Whether you attend one of the
great private law schools or the
fine state schools that churn out
the men and women of the legal
profession, you are spending an
awful lot of money for that privi-
lege. Odds are very good that you
borrowed that money and are
looking at—or desperately trying
to avoid looking at—serious debt
at the end of law school.

You probably went to law
school with the idea that you
were going to do good things
with your law degree. You were
not going to be one of those
people who thought law school
would be a greased rail to the
high life, without a care about
who was paying for the slick
clothes and sports car. You were
going to make a difference.

But now the reality of the
world of finance is breathing
down your neck and you’re
having second thoughts. How
are you going to make those
payments? Do you know what
legal aid attorneys make? That
is the sort of buyer’s remorse
that snaps you awake long before
the sun comes up...

Don’t give up yet...

You can make a difference in the
world without resigning yourself
to a life of ramen noodles and
wine-in-a-box. With some good
foresight and a willingness to make
some sacrifices, you can pay back
your loans without sacrificing your
ideals.

Many progressive law students
tell themselves that they’re just
going to go to the corporate firm
for a few years, just to make the

big money and pay off the loans so
they can do the public interest
work that they really want to do.
But the golden cage closes quickly,
and the fineries the corporate
income affords become very com-
fortable. Soon they are necessities.

Some say they’ll take the high-
paying corporate gig, but exercise
their progressive muscles in pro
bono work. It’s an appealing falla-
cy, but a fallacy nevertheless.
Those six-digit starting salaries
come with a price tag attached,
namely a proportional billable
hour requirement. Even presum-
ing the big firm is going to let you
do the type of pro bono work you
like, when you have to bill around
40 hours per week, not much time
is left over for doing public inter-
est work.

You still have options...
Options without those pitfalls exist
for progressive lawyers. Not all
firms are tools of The System. In
fact, many are committed to pro-
gressive causes, like employment
and labor law, environmental law,
criminal defense and civil rights.
Even personal injury firms, long
denigrated as “ambulance
chasers,” bear a certain Robin
Hood quality when you consider
that insurance companies make
obscene profits by short-changing
plaintifts on legitimate claims.

Firms that handle cases of that
sort are also more likely to let you
do pro bono work that you really
like. They may not pay you the
kind of money that your less
socially concerned colleagues will
be making, but you’ll be getting
more hands-on experience while
making a decent living.

If you are not adverse to work-

ing for the government, it pres-
ents an opportunity to work
within the system to preserve
the rights the people still have,
or to enforce the regulations the
corporations still face. Public
defender offices are notoriously
underpaid, but they provide a
wealth of experience that easily
translates to private practice.
Regulatory agencies, like the
EPA, SEC and FTC, require
attorneys to enforce the existing
regulations and to propose
changes to them. Administrative
agencies like the NLRB and
EEOC, and their state equiva-
lents, need lawyers to defend
employees’ rights. Even prosecu-
tion can be politically progressive
when you work for the US
Attorney’s white-collar crime
division. Some state prosecutors
are also trying to unburden their
overcrowded prisons by creating
diversion programs, which need
attorneys for oversight.

Non-profits and community
organizations necessarily run on
shoestring budgets, so they can’t
afford much more than a subsis-
tence salary for their attorneys.
But they are also the vanguard of
people’s lawyering. The salaries
they pay require one to live frugal-
ly, but the work allows one to
sleep the sleep of the righteous.

It’s undeniable that many peo-
ple pick up a student loan payment
book along with the JD at gradua-
tion. But the loans that enable us
to attend law school should not
prevent us from pursuing the sort
of work that inspired us to attend
law school in the first place.

—Dave Saldana, USC Law School
2001
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Alternative Forms of Law Practice

want to say a word about law practice, and

I have a simple message: there are attractive,

rewarding alternatives to the top corporate and
business oriented legal jobs. I am disturbed by the
message so frequently circulated around the law
schools these days. Corporate work is depicted as the
most interesting and challenging, while working for
the poor, for working people, or for the environment
is considered dull and for do-gooders. To me, quite
the opposite is true. I will focus on my experience in
a small law office that handles mainly civil rights and
civil liberties cases, although there are a variety of
other alternatives.

I have practiced in Philadelphia for over twenty
years with a firm consisting of two or three lawyers
and one legal worker or paralegall, and we have tried
to make our work comport with our beliefs as closely
as we can. I think it is possible for anyone with a legal
education and a license to do this. We do not always
succeed; there are compromises and difficulties, and
nothing is perfect. But we have found, as have others,
mainly those associated with the National Lawyers

New York Law School student and Guild member Benjamin
Bernard while legal observing on Fulton Street in Lower
Manhattan, August 31, 2004 during the Republican National
Convention.
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Guild, that it is possible to follow your ideals and to
make a quite decent income and lead a decent life.

I am not talking about subsistence. I mean a comfort-
able middle-class existence. People pay enormous
amounts of money for lawyers. It is not difficult to
make a lot of money and charge reasonable rates for
the normal things that lawyers do. When I first start-
ed, we worked primarily on anti-war and civil-rights
and civil-liberties cases, but one way we felt we could
earn money immediately was by handling consensual
divorces. We learned how to do divorce cases, and we
wound up divorcing many of our friends.” The fees we
charged, as well as our use of paralegals, got us in a
little trouble with the local bar. The bar had a recom-
mended schedule of fees for various legal services, and
they did not like anyone charging less for those servic-
es. As I remember, the recommended fee for a con-
sensual divorce was about $600 in 1971, the work for
which consisted of an interview, completion of a few
forms and an appearance at a pro forma hearing. We
charged $300. Our clients were billed at a decent rate,
and we made a reasonable income while we pursued
the cases we wanted.

I realize that jobs are difficult to find, but that just
forces new lawyers and law students to be particularly
creative. There are many ways to get started. When
we started, we approached a firm of criminal lawyers
we knew and asked them if we could rent the extra
room they had at the end of their suite. They were
very happy to rent it. They liked the kind of work we
were going to do; it was different from theirs, but
they liked the idea. They gave us the room at a low
rent until we established ourselves. We also shared
their copying machine and their library. I do not
mean that there are no struggles. There were times
when we did not have enough money, but it was not
as difficult as it is depicted in most law schools and
through the legal profession. We mostly had difficulty
imagining that the phone would ring — who would
want us? — but it did. We found that most people
choose lawyers based on recommendations from
friends and from other lawyers. Clients recommend
you if you do a good job, which includes treating
people with respect and concern as well as being dili-
gent and competent in one’s research and courtroom
performance.

Moreover, for me this is just a better way to live. It
is not necessarily better for everybody, of course, but
I would rather spend most of my day talking to peo-
ple who have, for example, organized a group to label




University of Colorado student Dustin Craun addresses student anti-war demonstrators occupying the University Memorial
Center atrium. The CU Guild chapter was instrumental in helping the demonstrators deal with abuses by the local Police
Deparment.

toxic substances in the work place, or to oppose the
nuclear arms race. I generally like these people; they
are interesting, the things they care about and work
on are important to me, and they are fun to have
lunch with. I would rather talk to and associate with
them for the majority of my work day than with some
corporate executive who wants me to find a tax break
for him. I do not find greed endearing, and I do not
find the work involved in figuring out a tax break for
someone who is already quite sufficiently rich either
interesting or important.

Many of the people in my law school class thought
they had to do work they did not really care about.
They did this work for higher status, or higher pay,
or often without thinking. That seems to be the moti-
vation of most law students today, but people who

follow that path do not seem very happy with it.
Practicing law is really not that much fun in itself.
I have never heard of anyone who practices law as a
hobby. There is an enormous amount of paper work

and pressure, it is tedious, it requires long hours, and
it is often frustrating. Each judge’s opinion is written
as if it embodies truth and reason, but often you
cannot tell whether a judge will adopt some seemingly
ridiculous distinction. Practice can be exciting and fun;
but if you practice year after year, and if it has no pur-
pose that means something to you, it is hard to sustain.
So I think alternative legal practice is fun. It is
more interesting and more challenging, you deal with
weightier social issues, and you can provide real help
to people and groups you care about. I do not mean
that one should do this kind of work out of guilt.
To me, it is simply a question of how you want to
live and taking control of your life.

—David Kairys, a Guild attorney, Professor of Law
at Temple University in Philadelphin, and editor of
The Politics of Law: A Progessive Critique. This article
is veprinted from 52 George Washington Law Review
243 (1984).

1. For the first three years after graduating from law school, I was on a fellowship and primarily practiced as a public defender,
so I (and my partner) had litigation experience before starting the firm.

2. Because Pennsylvania law has been influenced by Quakers, it was and is possible to marry there without a license or any state
involvement, so we also helped create legally binding marriages on terms a couple could specify themselves.

National Lawyers Guild Disorientation Handbook 21

PHoTO: PAUL AIKEN



Create Your Own Public Interest Job

hen I began law school I never imagined
that, two years out, I would consider
fundraising to have become one of my most

valuable skills. Competing for the few available public
interest law positions can be very tough — especially for
someone just out of school. But since the current
resources devoted to public interest work do not begin
to match the needs in the community, students should
recognize finding their own funding is an especially
effective route to take. Raising money has enabled me
to set up an organization to do exactly the kind of
advocacy work I hoped to do on issues of access to
health care.

Often, law students are fearful about pursuing a public
interest direction because of the intense competition for
existing jobs. My advice: find a need (we all know
there’s plenty of that around), focus your efforts, be
visionary about how to fill it, build allies, teach people
that your interests are their interests, and organize coali-
tions. Work hard — you’ll impress those around you
with your enthusiasm and you’ll increase the opportuni-
ties to learn what it is you do best. If you’re good at
what you do, lots of people will want to hire you, but
they won’t have the money. Your first job may be to

raise the money that will allow an existing organization
to increase their activities to hire you. This strategy has
worked for me and for Health Access.

I was out of law school for less than a year when we for-
mally pulled Health Access together. Health Access is a
coalition which emerged from a statewide citizen’s
effort to stop patient dumping in California. I had been
active in this movement during my last two years of law
school. The hazardous transfers of uninsured patients
from private emergency rooms to larger problems of
denied health care access. Galvanized by the unifying,
pro-active momentum spawned by the stop patient
dumping effort, a core of organizations convened
Health Access under the organizational umbrella of
Public Advocates, a San Francisco based public interest
law firm. We united seniors, unions, health activists, pol-
icy experts, civil rights organizations, minority groups,
health workers, providers and grassroots organizations.
We celebrated our 20th anniversary in 2007 and I am
proud to say that Health Access is still going strong,
leading the fight for quality, affordable healthcare.

—Maryann O’Sullivan, Founder of Health Access, CA

Guild members marched with one million Cubans in Havana in October 2000 to protest the U.S. blockade against Cuba.
Bruce Nestor (left) holds the Guild banner, as Karen Jo Koonan (right) and Cathy Dreyfuss (far right) also lead
the Guild contingent.
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Why Join the Guild?

he National Lawyers Guild has a rich and

long history of being a central part of people’s

efforts for social justice (see the history
section on page 2). While we are very proud of this
history, we want you to join the Guild because of its
exciting future. Join the Guild because it continues
to play a crucial role in social justice struggles. Join
the Guild because we need
your passion and creativity if
we are to continue to adapt
in this ever-changing politi-
cal climate.

The National Lawyers
Guild is a national legal
organization committed to
social change, human rights,
and peace. We are different
from other legal organiza-
tions because our first com-
mitment is to progressive
structural change to our cur-
rent system of government.
Our work supports the
efforts of communities
organizing themselves by
being a legal resource to
their work for social change and self-determination,
while also working to make direct change through the
legal system. This is different from legal organizations
that prioritize the Bill of Rights, or lobby elected offi-
cials. Because the Guild is building relationships with
communities on the front lines of campaigns for social
justice, we also know that it is important to employ
a variety of legal and political tactics in order to enact
change. Membership in the Guild is focused on the
legal community; we are made up of legal workers,
attorneys, law students and jailhouse lawyers. This
positions us uniquely as one of a few national legal
associations with social justice politics. We encourage
members of the Guild to be making long-term link-
ages with minority bar associations (bar associations
of people of color, women, LGBTQ people and
others) as a way to make connections between the
work that all of us do.

The network that the Guild provides is integral to
the success and sustainability of people’s lawyers. Many
of us know the story of the law student who goes to
school with the goal of changing the world, but isn’t
able to live and work with other progressive students
and legal professionals. Slowly these well-intentioned
people aren’t able to sustain their work without a com-

Law students Stephanie Morin, Lisa Guerra and Miles
Swanson. Photo by Cody Doran.

munity of people to build and learn with; without the
support and dialogue with other progressive attorneys
they eventually burn out and become de-politicized.
Fighting for social justice cannot be done alone.

Involvement in the Guild includes students in a
nationwide network of progressive legal people with
broad experience in key areas of people’s law. Guild
members are at the forefront
of the legal battles surround-
ing AIDS, violence—related
to race, gender, sexuality or
nationality, civil rights, mili-
tary law, immigration law,
housing and economic rights,
environmental law and inter-
national human rights,
among others. Through the
Guild students have the
opportunity to have mentors,
be on listservs that provide
substantive work ideas, dis-
cuss legal strategies and share
ideas, and find people to initi-
ate new projects with. This
network also proves useful
to Guild members in finding
jobs, in answering questions about how to proceed in
various legal problems and in supporting progressive
lawyers when they need it most.

The Guild is larger than the sum of its parts—
meaning that as a whole we hold more power and
accomplish more than as just a loosely affiliated net-
work of people. We cannot overlook the importance
of the Guild as a national organization of legal people,
and the impact that we can have on the political devel-
opment of this country. The Guild is a place where
your work, whether it is on a national scale or in your
own neighborhood, is linked to the work of thousands
of other members of the legal community.

Considering all that the Guild has to offer, the cost
of membership is very low. Law student membership
is about the price of a night out on the town.

In addition to being a member of an incredible organ-
ization, you receive Guild Notes, other student publi-
cations such as this handbook, your local chapter’s
newsletter, information on Guild publications and
committees, voting rights at the national convention
and in your local chapter, and much more information
about progressive legal organizations and issues.

—Ian Brannigan, National Membership Coordinator
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NLG Membership Information

Name

Address City

State Zip This is your U4 home or Q4 office
Phone Fax

Email

O YES, add me to the Guild’s listserv, NLG-Announcements
0 YES, add me to the NLG student listserv (students only)

Other Optional Personal Information:
(race, gender, age, sexuality, etc.)

O | would like to be a member of The United People Of Color Caucus, or TUPOCC
(open to members of the NLG community who self-identify as people of color.)

Professional Status (Check all that apply):
4 Attorney U Legal Worker 1 Law Student Q1 Jailhouse Lawyer

Area(s) of concentration:

Law School: Year of Graduation:

Referral to NLG by

0 Joining as part of a Family or Firm Name of Family or Firm:

NLG Committees (please check off committees you would like to join and if dues are required add them to your total payment.)

Q Anti-Racism Committee ($12) Q Legal Workers Committee
Q Anti-Sexism Committee U Mass Defense Committee
O Corporations, the Constitution and Human Rights O Middle East Subcommittee ($15)
Q Cuba Subcommittee ($10) Q Military Law Task Force ($25, includes newsletter)
Q Disability Rights Committee ($15) U Next Generation Committee
Q Drug Policy Project Q  Prison Law Project
Q International Committee ($15) ($10-40, sliding scale; free for Jailhouse Lawyers)
O Korean Peace Project U Queer Caucus
Q Labor/Employment Committee O Task Force on the Americas
($25; $15 for students) U The United People Of Color Caucus (TUPOCC)
NLG Dues Schedule*
Law Students $15 New member attorneys $50 New member legal workers $50

Jailhouse Lawyers No Dues ($7.50 required to receive Guild Notes)

*If your law school is in a staffed chapter (Michigan, Massachusetts, San Francisco Bay Area, New York City, or Los
Angeles) contact that chapter directly for membership information. Dues rates vary for the staffed chapters.

Payment

U Visa O MasterCard O Check enclosed (make checks payable to National Lawyers Guild)

Card #: Exp. Date:

Amount: $ Signature:

National Lawyers Guild 132 Nassau Street, Rm. 922, New York, NY 10038
phone: (212) 679-5100 fax: (212) 679-2811
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“..lawyers, law students, legal workers and
Jailhouse lawyers...in the service of the people...”

—Preamble to the NLG Constitution
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